
To which church do you belong?

13 responses

Vision, Mission, and Core Values

Vision Statement

Pastoral Leadership Assessment (2021)
13 responses

Publish analytics

Grace Seventh-day Adventist®
Church (Knoxville, TN)
Lenoir City Seventh-day
Adventist® Church (Lenoir City,
TN)

15.4%

84.6%

https://docs.google.com/forms/d/1dZA0ecVC-QfjBCxlDPJGzYTBS6xHEN1FDdugEXfG6Kc/edit?usp=redirect_edit_m2#start=publishanalytics


My pastor lives up to his personal vision statement in his personal and
professional life as expressed above.

13 responses

Mission Statement

My pastor fulfills his personal mission statement in his personal and
professional life as expressed above.
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Core Value 1: Faith-filled Spirituality (Being)
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My pastor lives out his core value of faith-filled spirituality in his personal
and professional life as expressed above.
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Core Value 2: Intentional Growth (Being)

My pastor lives out his core value of intentional growth in his personal and
professional life as expressed above.
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Core Value 3: Authentic Integrity (Being)
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My pastor lives out his core value of authentic integrity in his personal and
professional life as expressed above.

13 responses

Core Value 4: Loving Relationships (Being)

My pastor lives out his core value of loving relationships in his personal and
professional life as expressed above.
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Core Value 5: Reckless Grace (Being)

1 2 3 4 5
0

2

4

6

8

0 (0%)0 (0%)0 (0%) 0 (0%)0 (0%)0 (0%) 1 (7.7%)

4 (30.8%)

8 (61.5%)

1 2 3 4 5
0

2

4

6

8

0 (0%)0 (0%)0 (0%) 0 (0%)0 (0%)0 (0%)
2 (15.4%)

3 (23.1%)

8 (61.5%)



My pastor lives out his core value of reckless grace in his personal and
professional life as expressed above.
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Core Value 6: Servant Leadership (Doing)

My pastor lives out his core value of servant leadership in his personal and
professional life as expressed above.
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Core Value 7: Discerning Truth (Doing)
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My pastor lives out his core value of discerning truth in his personal and
professional life as expressed above.
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Core Value 8: Passionate Teaching (Doing)

My pastor lives out his core value of passionate teaching in his personal
and professional life as expressed above.
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Core Value 9: Disciplined Excellence
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My pastor lives out his core value of disciplined excellence in his personal
and professional life as expressed above.

13 responses

I. Character

Discerns and follows the leading of God in his personal life and ministry
(I.A.1)
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Spirit-filled (I.A.2)
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Receives guidance from local church and conference leadership (I.A.3)
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Passionate for God and demonstrates an intimate relationship with him
(I.B.1)
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Compassionate toward others (I.B.2)
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Loyal to Christ and the mission of his church (I.C.1)
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Loyal to the organization of the church (I.C.2)
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Firmly believes in the twenty-eight fundamental beliefs of the Seventh-day
Adventist Church (I.C.3)
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Manifests overall integrity by being faithful to biblical, moral, and ethical
principles (I.D.1)
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Faithful in his practice of the Seventh-day Adventist lifestyle (I.D.2)
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Conducts himself in a professional manner (I.D.3)
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Maintains good grooming and hygiene (I.D.4)
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Maintains a clean professional physical appearance (I.D.5)
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Humble (I.E.1)
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Trustworthy (I.E.2)
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Reliable and dependable (I.E.3)
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Honest (I.E.4)
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Discerning (I.F.1)
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Open (I.F.2)
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Impartial and fair (I.F.3)
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Motivated (I.G.1)
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Self-disciplined (I.G.2a)
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Punctual (I.G.2b)
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Resilient (I.G.3)
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Makes personal physical and mental health a priority (I.G.3a)
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II. Relationship
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Participates actively in the congregational life of the church (II.A.1)
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Attends church events with the greatest potential for influence and
increases influence at other events by equipping and utilizing lay leaders
(II.A.2)
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Skilled in conflict resolution in personal and professional life (II.B)
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Utilizes cultural intelligence by recognizing the inevitability of cultural bias
and the growing need for effective cross-cultural understanding and
communication in an increasingly diverse society (II.C.1)
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Demonstrates understanding of one's own biases and of best practices for
effective cross-cultural communication (II.C.2)
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Ministers sensitively in a multicultural context, implementing best practices
of effective cross-cultural communication and leading the congregation to
accept and care for the variety of cultures represented in the church and
community (II.C.3)
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Listens emphatically and communicates effectively with sensitivity (II.D)
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Effective in spiritual care and pastoral counseling (II.E.1)
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Implements best practices for mental health screening and assessment
and understands when to make referrals to other specialized
professionals/practitioners (II.E.2)
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Shows a genuine interest in member needs and makes an effort to meet
those needs as much as possible (II.E.3)
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Builds a network of mental and behavioral healthcare providers and makes
appropriate referrals (II.E.2)
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Competent in family dynamics (II.F.1)
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Gives evidence of healthy family relationships (II.F.2)
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Loves and forgives people unconditionally (II.G)
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Hospitable (II.H)
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Adapts well to new spiritual, church, and social situations (II.I)
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Maintains appropriate relational boundaries (II.J.1)
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Maintains confidentiality and understands when one is mandated to report
(II.J.2)
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III. Worship
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Preaches biblically-based, Christ-centered sermons (A1)
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Sermons are balanced (i.e., grace/mercy vs. judgment) (III.A.2)
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Sermons are doctrinally-sound (i.e., align with the twenty-eight
fundamental beliefs of the Seventh-day Adventist Church (III.A.3)
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Properly and judiciously uses the Spirit of Prophecy (i.e., writings of Ellen
G. White) to support preaching (III.A.4)
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Delivers sermons in an engaging and dynamic manner (III.A.5)
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Relevantly addresses the needs of members’ lives through preaching
(III.A.6)

12 responses

1 2 3 4 5
0

5

10

15

0 (0%)0 (0%)0 (0%) 0 (0%)0 (0%)0 (0%) 0 (0%)0 (0%)0 (0%) 2 (15.4%)

11 (84.6%)

1 2 3 4 5
0

2

4

6

0 (0%)0 (0%)0 (0%) 0 (0%)0 (0%)0 (0%)

3 (25%)

4 (33.3%)

5 (41.7%)



Preaching is easy to understand (III.A.7)
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Sermonic calendar shows a balance of topics (III.A.8)
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Preaching challenges the status quo and inspires people to action through
regular appeals (III.A.9)
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Preaching shows evidence of listening to the Holy Spirit (III.A.10)
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Sermons are a good length (III.A.11)
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Leads well-prepared thematic worship experiences that are consistent
with Adventist theology and traditions in ways that foster rich corporate
worship and congregational spiritual growth (III.B)
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Ensures creation of inviting church entry points (e.g., church sign, website,
greeters, streaming, social media, pew cards, advertising, publications, and
all other methods a congregation uses to engage with their community)
(III.C)
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IV. Leadership

Leads the local congregation to develop and implement written long-range
strategic plans (IV.A.1)
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Effectively communicates strategic plans to the church leadership and
membership (IV.A.2)
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Effectively casts a shared vision in the church's pursuit of its mission
(IV.A.3)
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Makes wise and appropriate decisions in specific congregational situations
(IV.B)
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Champions Adventist education as having an important role in the process
of discipleship for children and youth (IV.C)
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Enlists total membership in the strategic pursuit of the mission of the
church (IV.D.1)
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Motivates and empowers every member to identify and use their spiritual
gifts (IV.D.2)
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Trains and equips members for spiritual gifts-based ministry (IV.D.3)
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Delegates responsibility to others in the church (IV.D.4)
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Models humble servant leadership (IV.E.1)
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Implements creative ways to guide the congregation toward humble
service to the community (IV.E.2)
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Demonstrates a growing commitment to the pursuit of excellence in his
personal and professional life (IV.F.1)

13 responses

Inspires others to pursue excellence (IV.F.2)

13 responses
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Shares leadership and fosters a team-sensitive approach to ministry (IV.G)

13 responses

V. Evangelism

Fosters spiritual maturity through a vibrant, transformational devotional life
and practice of biblical spiritual disciplines (V.A.1)

13 responses
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Prayer is a foundation for personal life and ministry (V.A.2)

13 responses

Effectively and engagingly teaches (V.B.1)

13 responses
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Active in promoting and improving Sabbath School (V.B.2)

13 responses

Mentors others in ministry (V.B.3)
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Involves children, youth, and young adults in the ministry of the church
(V.B.4)

13 responses

Cares and advocates for the marginalized (V.C)

13 responses
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Successful in leading and promoting small group ministries in the church
(V.D)

13 responses

Facilitates the full cycle of evangelism and discipleship (i.e., love, learn, live,
lead) (V.E.1)

12 responses
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Open to creative evangelistic approaches (V.E.2)

13 responses

Conducts public evangelism series regularly (V.E.3)

13 responses
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Facilitates personal evangelism among membership (V.E.4)

13 responses

Demonstrates intense interest in and passion for soul-winning (V.F.1)

13 responses
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Effective in gaining decisions (V.F.2)

13 responses

Effective in incorporating pre- and new members in contextually
appropriate ways into the life of the church (V.F.3)
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Advances church planting (V.G)

12 responses

VI. Scholarship

Comprehensive and well-integrated doctrinal knowledge (VI.A)
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Well prepared academically for teaching and ministry (VI.B)

13 responses

Masters exegesis, hermeneutics, and relevant application (VI.C)
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Comprehensive and well-integrated knowledge of the Bible (VI.D)

13 responses

Habituates the practice of broad-based reading across both religious and
non-religious literature (VI.E.1)
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Integrates into life and ministry the learning gained from the ongoing
practice of broad-based reading (VI.E.2)

13 responses

Current on best practices of pastoral and church ministry (VI.F)

13 responses
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Develops church as a thinking and learning community (VI.G)

13 responses

Seeks feedback from the church leadership and membership for continual
professional growth (VI.H)

13 responses
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Fulfills continuing education requirement (VI.I)

13 responses

VII. Management

Skilled in organizing special events in the church and community (VII.A)

13 responses
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Provides responsible financial oversight for church and/or school (VII.B.1)

13 responses

Demonstrates good stewardship and sound management of personal
finances (VII.B.2)

13 responses
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Skilled in church governance (e.g., manages board and committee
meetings with skill and tact) (VII.C.1)

13 responses

Makes evangelism a priority in church board and committee meetings
(VII.C.2)
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Conducts official meetings in a timely manner (VII.C.3)

13 responses

Gets things done on time (VII.D)
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Demonstrates availability to members (VII.E.1)

13 responses

Makes in-home visitations with church members regularly and inclusively
(VII.E.2)
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Promotes risk and crisis management in the church (VII.F)

13 responses

Practices and promotes holistic stewardship (including time, abilities,
health, relationships, creation, and money) (VII.G.1)

13 responses
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Maintains a balance of ministry, family, and personal time (VII.G.2)

12 responses

Articulates clearly in oral and written communication (VII.H)
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Proficient in the use of social media, computing, and other technologies in
ministry (VII.I)
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What are two or three positives or strengths of your pastor's ministry? Please be
as specific as possible.

12 responses

He knows his Bible well and he knows Greek and Hebrew well too. Loves preaching.

He is personable and approachable with everyone

passionate, compassionate, talented

Very enthusiastic. Well read.

Well educated. Understands technology.

Bible-based preaching, positive and friendly personal presentation, genuine interest in
soul-winning and preparing members for the Kingdom, tries to practice what he
preaches.

Knowledge, warmth and interactive

I have an interest in linguistics, and enjoy how the pastor explains the significance of
different words in Hebrew and Greek. 




What ONE change in your pastor's performance could most benefit the vitality of
the congregation in the next year? Please be as specific as possible.

9 responses

discussing this let alone voting for it as if time was of the essence. I believe this was not
healthy for our church and demonstrated poor leadership. I still do not understand the
reason the vote had to be done so quickly and without prayer. 

Shorter more to the point sermons.

Find ways to engage members and delegate more/don’t take so much on personally.

Use cues from the congregation to gauge the length of sermons. I have no problem with
the length, but I have heard some others express that they prefer shorter sermons and
meetings .

Some people have expressed the sermons were too long... Personally, I did not think that
at all. I also spend a lot of time listening to pastors/lecturers, so I'm used to longer
sermons. However, he has listened to these comments and has worked to shorten the
sermons. A note in his defense, many times it took quite a while before we were done
with the preliminaries before he actually was able to begin speaking. That's the way
Grace has always been.

I haven't attended dew to Covid.



Within the next year or two, what are some topics or books of the Bible that
would serve as helpful sermon material for you personally and for your church
corporately that you would be willing to share to help your pastor in sermon-
planning?

10 responses

End time events.

Last day events and Daniel and revelation, the sanctuary and its service and what it
means for us today.

Romans

Being prepared for the soon coming of Jesus, and how to prepare. The importance of
having personal devotions and how to have meaningful & personal morning devotions,
The importance of seeking the Holy Spirit everyday

Books: Psalms, Isaiah, Daniel & Revelation. 

Topics: hope, grief/healing the broken-hearted, depression & anxiety, perseverance…
God’s help in times of trouble, God’s provision in times of need, God’s comfort in times of
suffering, God’s wisdom in times of confusion, God’s love in times of loneliness, etc. The
relational attributes of God/God as a personal friend.

Revelation Study



If you have any other thoughts you wish to express regarding how your pastor
performs his ministerial duties, please do so here.

7 responses

This content is neither created nor endorsed by Google. Report Abuse - Terms of Service - Privacy Policy

He is a great Pastor and cares for his church.

We lost most of our young people during the shutdown. They were forgotten. Our focus
needs to be bringing the youth back.

Women's elder issue was forced upon us. Should have prayed as church about the issue.
We now have more men elders.

Sermons are great but often feel a little lengthy. 

It seems like you would benefit from a church secretary to support with “busy work” so
you could focus more on administration/preaching-teaching/evangelism/etc.


He is spiritual, diligent, hardworking, and willing to go beyond what is expected from him.

Pastor Tinkham is very passionate about helping others to grow in their faith and walk
with Jesus, as he is about growing his own faith. He has a strong desire to help our
churches to grow and to reach out to our communities. He is very thoughtful and cares
about every member of our churches.
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